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Developing initiatives to enhance collaboration
of young individuals within the OECI Network
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Background

°In 2025, upon a call from the OECI Board, a group of young
professionals were nominated by OECI centres to develop a structure
of a self-governing advisory body that is part of the wider
Organisation of European Cancer Institutes (OECI). The declared
purpose of this body is to promote and support young professionals
across its network while acting as an advisory body to the OECI Board.
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Challenges facing young professionals in Oncology

* Young professionals are currently underrepresented in shaping and
contributing to international oncology-related activities, including those of
OECI. While certain OECI initiatives (e.g. the OECI Academy) aim to engage
young professionals and support their career development, they are not
fully aligned with their particular needs and expectations.

* Moreover, there is currently no structured mechanism to capture,
represent, and channel the perspectives of young professionals into OECI’s
broader activities and governance. As a result, initiatives risk being less
aligned with their specific needs and expectations.
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Strategic priorities

* Priority 1 — Network & Engagement
* Development of thematic focus groups and working groups implementing the
strategy of OECI
* Priority 2 - Two-way communication
* Representation of all focus and working groups within the Executive
Committee, enhancing optimal implementation
* Priority 3 - Young Professional development & support
* Mechanisms facilitating career development: Excellence Mobility Programme,
additional initiatives (e.g. grant programme)
* Priority 4 - Partnerships & collaborations

* Within OECI (e.g. OECI for Patients WG, OECI Academy) and with stakeholders
outside of OECI SR
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Initiatives 2025-2026

* Development of Terms of Reference il
* Initiation of a Grant programme — in development <.
* Initiation of the Excellence Mobility Programme l‘

* Based on questionnaires and discussions development of a three-year
strategy/work plan — in development <.

* Increase outreach - develop a Network l‘
* OECI Young Board - OECI NextGen I‘
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SECH

Help us building the OECI
young professional
community together.

We'd love to hear your
feedback and interest in
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